
Job Title: Partnership Activation Coordinator  FLSA status: Non-Exempt 
Department:  Partnership  Classification: Full-Time 
Reports to: Sr Account Director  Location: Salt Lake City, Utah 

 

 
 

 

 
Ragnar exists to make life more awesome. We are a group of active people who seek to work with 
individuals who work hard and play hard and have a deep desire to be successful. Ragnar is the premier 
series of overnight road and trail running relay adventures in the United States. Physical labor, heavy 
lifting, and working some race weekends is a requirement. This job will average 40-50 hour work weeks 
at the office, in front of a computer. 
 
We offer a great benefits package including 75% covered health care, 401K & match, open PTO policy, as 
well as one free Ragnar team registration per year. 
 
Position Summary: The Ragnar Activation Coordinator is accountable for bringing Ragnar Partner’s 
brands to life across a wide array of communication touch points, before, during and after our events. 
He/she works collaboratively with the Partnership Team and Operations Teams to execute the strategy 
of our Partner’s programs.  The selected candidate will play a significant role in managing internal and 
external resources to achieve key activation and communications objectives. 
 
Main accountabilities will be partnership effectiveness, satisfaction and retention against marketing 
objectives and goals on behalf of local and regional partners. 
 
Qualifications Required:  

 Bachelor’s degree 

 1-2 years of experience in sales and/or account management 

 Strong understanding of customer and market dynamics and requirements 

 Understanding of Endurance Sports 

 Willingness to travel and work multiple races each year 

 Proficient with Microsoft Office (Word, Excel, PowerPoint)  

 Proven leadership and ability to drive metrics and manage account relationships 

 Excellent interpersonal and communication skills with the ability to work effectively both 
independently and as a member of a team and multiple cross-functional project teams 

 Detail-oriented self-starter with the ability to prioritize projects, work within short time frames 
and meet deadlines and budgets 

 Problem solving skills 
 
Essential functions and responsibilities: 

 Assist with the management of partner agreements 

 Foster strong rapport with new & existing partners to ensure partner satisfaction and renewals 
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 Develop creative solutions for partners to maximize return on investment for both parties to 
increase exposure opportunities 

 Assist in the management of all aspects of onsite activation: coordination with partners, cities, 
and staff members 

 Oversee the set up/break-down of partnership support locations where assigned 

 Follow a business plan and sales strategy that ensures attainment of company sales goals and 
profitability.  These include insuring a great runner experience, execution of activation plan and 
attainment of mutual financial goals 

 Maintains accurate records of all sales and activity reports in salesforce.com and Asana 

 Participates in regular calls with Partnership Team to share best practices & discuss strategy 
 
Nonessential functions: 

 Interfaces with other departments, customers, and supplier representatives 

 Responsible for effective communication levels and foster team building 

 Manage continuous improvement projects involving cross functional teams where necessary 

 Miscellaneous projects as assigned 

 Perform other related duties as assigned 
 

Physical demands and work environment: The physical demands and work environment characteristics 
described here are representative of those that must be met by an employee to successfully perform 
the essential functions of this job. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 

 Physical demands: While performing duties of job, incumbent is occasionally required to stand; 
walk; sit; use hands to finger, handle, or feel objects, tools, or controls; reach with hands and 
arms; talk and hear. Employee must occasionally lift and/or move up to 30 pounds. Specific 
vision abilities required by the job include close vision, distance vision, color vision, peripheral 
vision, depth perception, and the ability to adjust focus 

 Work Environment: The noise level in the work environment is usually moderate 
 
Travel Requirement   

 Travel to a minimum of 5 races a year  
 
 

Please submit resume with cover letter along with salary history and salary requirements to 
jobs@ragnarrelay.com  Resumes without salary history will not be considered. 

mailto:jobs@ragnarrelay.com

